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If someone calls 911 from a campus phone, Security will be automatically notified of the call.  If 

https://alias-solution.com/contact/fr/cdawson
https://alias-solution.com/contact/en/cdawson
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2.4 Sexual Violence Response Team (SVRT) 

The SVRT is an ad hoc team composed of the most relevant resources, depending on each case, 
as determined by the Primary Contact Person and in accordance with the needs and wishes of 
the discloser. The SVRT, led by the Primary Contact Person, is called to meet on an urgent and 
priority basis in the event of a reported incident of sexual violence and will act together to provide 
a coordinated and appropriate response. Only essential details will be disclosed to the ad hoc 
team to ascertain the needs. 
 
The Sexual Violence Response Team will ensure that accommodations are provided to all 
necessary parties within seven (7) days of the initial contact with the Primary Contact Person by 
the discloser, in accordance with existing policies and procedures. 
 

2.5 Complaints 

1. Internal complaint options 
If you chose to move forward with an official complaint: 
 
the Primary Contact Service will: 

¶ provide information; 

¶ review possible outcomes with the discloser should they wish to file an internal 
complaint; and/or 

¶ assist with the filing of the complaint  
o French:  https://alias-solution.com/contact/fr/cdawson 

o  https://alias-

 

within ofplaint discloser. 
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¶ review possible outcomes with the discloser should they wish to file an external 
complaint; and/or 

¶ facilitate accompaniment for the discloser when filing a complaint. 
 

2.6 Support to employee respondents 

Once a complaint has been received, the investigator from the external 


