
Science inequity rooted in ‘moralised’
worship of ‘hard work’
Decade-long study of scientists’ output and attitudes
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“They really believe in this,” she said. “And so it’s very hard for them to
accept this evidence that there’s these fundamentally unfair processes in
how they read, assess and evaluate science and scientists. So we are really
trying to make the case for them.”

The depth of the problem is reflected in statistics such as women earning
only 24 per cent of the doctorates awarded in engineering in the US, and
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“It’s moralised – this is something good to do.”

As with other professions, she said, taking time to raise children is
consistently regarded by academics as a sign of a distracted scientist – even
as their partner university’s data showed its parent-researchers performing
as well as others.

In departments where that hard-work view is strongest, job satisfaction is
lower, and the proportion of scientists contemplating leaving is higher, the
authors found. One female scientist interviewed for the book said her
department has “a wonderful ritual” that celebrates people who retire. She



For that, Professor Blair-Loy went on, the best answer may involve peer-to-
peer education. “STEM faculty aren’t terribly impressed with the credentials
of sociologists,” she said, “so what I do is I partner with some faculty, such as
engineers, and then together we look at the data.” From there, she said,
faculty can study their own departments, and see if there are certain groups
that are not getting promoted as quickly or have lower salaries.
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